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_________________________________________________________________________
RB: This is Rachel Burns. I’m a graduate student in the Historic Preservation program along
with Matt Jones, another HP grad student. It is Wednesday October 17th and we are in Lansing
Michigan speaking with John Sanford. Sanford is an alumnus in the university who was a highly
involved student activist serving as a member of Campus Service Corps. Sanford was also
instrumental in discussions with administration after the takeover of Pierce Hall in February
1969. I start off by asking a few preliminary questions. What years were at Eastern?
JS: I was at Eastern-I was a freshman starting January ‘69 and I think I graduated in ‘72.
RB: Okay. Could you describe what the conditions were like for African American students when
you arrived on campus?
JS: That’s kind of a funny question because when I arrived, I was on campus approximately two
weeks before I heard the information concerning the takeover of Pierce Hall. I did not involve
myself at all with that particular activity. Everything I know about the takeover of Pierce Hall was
told to me by other black students that I met after being on campus. Like I had said, I was there
for two weeks and the activity had taken place. I knew very few people. Matter of fact, to be
honest, at the time I came to Eastern, the only person I actually knew was Marshall Jennings.
The reason that I knew Marshall Jennings was that though he was a year ahead of me prior to
going to Eastern, could we stop just for a moment?
[Recording paused]
MJ: Where were we?
RB: You were telling me that you knew Marshall Jennings before you came to Eastern.
JS: Oh yes. I knew Marshall before I came to Eastern because I met Marshall in 1968 in Detroit.
We both were high school students at the time and we met after the ‘68 riots in Detroit. After ‘68
riots in Detroit, we were both students who founded an organization called SOAR. S-O-A-R. It
stood for Student Organizing Against Racism. The organization found itself in the Sacred Heart
Seminary. We had a priest and one of the nuns who were helping us and they did a number of
different activities throughout the city after the riot. We had developed a friendship through that
and Marshall graduated and went to Eastern. I followed him- not followed him, but I came after

him. When I got to Eastern, he was the only person that I knew. My activities both Marshall and
I, had been very active in this arena of dealing with racial issues, of racial concerns prior to
coming to Eastern. It was just the natural follow through in terms of what was developing on
Eastern’s campus during that time.
RB: How did you become involved with activism on Eastern’s campus? Was it immediate when
you arrived?
JS: No, it wasn’t very immediate because, as I was saying before, I had been on campus for two
weeks before they took over Pierce Hall. I was hearing information after the activity. There was
a lot of sharing of different information from different people. I initially heard about it through
Marshall- I had met a number of different people who had been involved in the activity. And as
time went, I would say maybe within that year, different activities, different times that they were
having meetings and I would attend meetings and listen to people about what was going on. I
really wanted to find out first hand what was going on. My nature is not just to jump into
something because I want to hear what’s going on, what we’re trying to do, and how I should get
involved with the activity.
RB: So is it fair to say that the take over of Pierce was kind of like-not a catalyst but something
that was like an immediate peak of interest to you?
JS: The take over Pierce was something of interest to me, only in the sense that I think it
reflected the times. Not only on college campuses, but in the times in the terms of the way
things are being addressed in our cities, the nature of activism, the issue of race-that really
became the real crux of this okay. The motivating factor for taking Pierce Hall and doing this
activity was that the structure of the university was not being responsive to the needs and
concerns of people of color that people of color thought that they should be responding to. This
was a way to initiate to them-to the system that something needed to be addressed- “These are
my concerns, these are my issues.” As time went on, we were able to gather a group of
individuals that-I see the Pierce Hall situation being somewhat of a catalyst, but I think there
was a much broader perspective in what needed to be done in terms not only the campus, but
also working in the community and bringing the two forces together.
RB: Is that how you got involved in Campus Service Corps?
JS: It’s really kind of funny about Campus Service Corps. The BSA-Black Students Association
was addressing a number of issues on campus. Once again, I have to use Marshall. Marshall
brought to our attention, he had been working in the Campus Service Corps. I don’t know if
anyone has explained to you that before there was a Black Campus Service Corps, there was
just Campus Service Corps. He did not just bring this to me, but he brought it to the BSA that we
had a situation at the time where Campus Service Corps was going over into the southside of
Ypsilanti and they had a Big Brother, Big Sister Program. Many times, they were picking up and
we were watching the relationship between the students and their little brothers and sisters and

we didn’t think it was healthy. We saw how the black kids were reacting and how they were
being brought into a culture that they didn’t really understand. You could see how artificial their
relationship was. To make a long story short, we said that we had a responsibility to go back into
the community here and let them see who we are and understand that these students, they
could move forward and how to move forward. We proposed the creation of the Black Campus
Service Corps. It was a real nip and tuck about this because the Campus Service Corps which
was all white, they didn’t want to relinquish that. We pointed out that with their concerns about
these poor little kids down on River Street, there were poor needy white kids that they were not
addressing. There was never an effort to address both communities.
[Recording stops]
MJ: Can I just ask a question about what you’re talking about?
JS: Okay.
MJ: Is there any way to see the results with the Black Campus Service Corps?
JS: The results? Yeah. It was really a progressive type of experience. I think that there were
some key components. One of the things I think that hasn’t been pointed out was Chuck
Minneman. Chuck Minneman at that point in time was heading up Starkweather and the
Campus Service Corps was in Starkweather. Chuck, being caucasian, was very progressive in
thinking; very progressive for the time. He was very much in support of us taking on the activity.
When we started the Black Campus Service Corps, we had the Big Brother, Big Sister Program,
but we tried to do new special programming. One of the main programs that we tried to do that
became very successful was that we started a breakfast program for kids on the south side.
What was very key was that when we started our breakfast program, we went to the Ypsilanti
Parks and Recreation and we started a program inside of the rec center on the south side of
Ypsilanti and that lasted for about a year, year and a half. For some peculiar reason, the director
of parks of rec, who was black, got offended and didn’t want us in their facility. We became
“uppity black folks” in his terminology. “Who do you think you are coming over here, trying to
help our kids?” He actually kicked our program out of the parks and recs facility. What was so
ironic was that the principal at the local school knew about it and said “Look, we think what
you’re doing is wonderful!” He invited us to use their facilities. They had a gym and behind the
gym, they had a kitchen facility. So we moved the program directly into Perry Elementary School
which used to be right in front of the projects on the south side.
RB: In addition to the Big Brother, Big Sister program and the Free Breakfast Programs, what
other things was Campus Service Corps trying to accomplish?
JS: We tried to develop special-we would have programs for the kids. We would go and we
would participate in classroom activities. We talked about cultural things. We tried to introduce,
during that time, understanding, if I can say, blackness was key. Working with the school,

primarily Perry, we were with many of the kids we had at times, people who were older than
elementary school kids, junior high kids working with us. We tried to introduce and develop
programs that would encourage kids to come to campus and familiarize themselves with the
campus, to offer opportunities so that they could see themselves graduating and coming to not
necessarily Eastern, but going to school. What we were trying to do was change their
perception of what their lives could be. We were trying to get them to understand that they could
proceed, they had opportunities in the ways in which they had actually become actively involved
in activities, not only in their community, but also on our campus.
RB: I know Chuck Minneman was helping you, but what other support were you receiving from
the university itself?
JS: The university really didn’t, in the sense, give us any real support. When we started the
breakfast program for example, we raised money by having parties, fundraising activities on
campus to feed and provide for the breakfast program. I believe that one of the people that you
may be speaking to is Jocelyn, I think it's Fitzgerald, it was Boyd back then. Jocelyn at that time,
I think she was studying Dietetics. She would set out our menus for the week. We had a group
of people who would go shopping to provide stock. If you want to say resources, our resources
came through the activities through the Starkweather Hall. We had access to the state cars to
go back and forth. Those resources were basically the same resources that the Campus
Service Corps before we took that step of changing the operation. In terms of the campus, they
didn’t really provide us any additional resources. We all had to become creative in trying to push
and ask for additional things that should be addressed, not only for Campus Service Corps, but
for black students on campus. For example, the Black Studies Program that Eastern has now,
there was no Black Studies Program on Eastern's campus. It was a group that was on campus
for a period of time and had raised the issue that the minorities coordinators that had developed
were issues concerns that were had with the campus. We had meetings with people in financial
aid concerning bringing up additional minority students on campus. We negotiated those types
of things. It was like different areas of concern that we had that we organized around and we
approached the different offices on campus to address. I’m getting the feeling from your faces
that you’re not providingRB: No, this is good.
JS: I just want to make sure. I didn’t know if I was coming off clear enough.
RB: No, you’re good.
JS: Okay.
MJ: No, problem.

RB: A follow up question would be how many students were in Campus Service Corps when
you were there?
JS: Oh, boy. I would say about 50. People were spread throughout different programs and
activities. We had a core group of staffing. We had a full staff. Once a year, I had no problem,
because I really-Marshall Jennings is a really good friend of mine and I really think Marshall is
an outstanding individual. As I said, Marshall initiated the issue and became the first director of
the Black Campus Service Corps. I’m not sure how long he functioned in that capacity. It was a
paid position. Marshall left after a very short time and then I became the director. I was able to
hire a work-study student, a secretary and everyone else was a volunteer. I was the director for
about 2 and half years.
MJ: Who took over when you left?
JS: I don’t know. When I left, it was because of my graduation.
RB: What were your responsibilities as director?
JS: My responsibility was to make sure that each component of the program received the
resources that they needed. For example, I had to make sure that food was being picked up. I
had to make sure we had enough people coming in the morning to cook breakfast because it
required people to be there volunteering at six to start. We had one person George- I can’t think
of George’s name. George had, in the past, worked in a restaurant and was used to cooking for
a large number of people so he became our chef in the kitchen and he would direct. We didn’t
have a commercial facility in the kitchen. So he had to use different methods to accommodate
and was successful in doing so. I was, more or less, the coordinator, making sure that programs
were set up, making sure that people were willing to join the program and participating in lining
up kids to be lined up with certain individuals, making sure that they were setting up outside
activities. I did most of the administrative aspects of the program. I was the person-I know the
Archives has a copy of a brochure of Campus Service Corps. I designed that.
RB: Oh, wow!
JS: I designed that pamphlet. The saying was “The power of the community lies in its people.
The power for change lies there too.” That was the saying for Campus Service Corps and it’s
right there on the brochure. That was something that I came up with. It was something that the
program was trying to foster. You’ve got to understand, even though Campus Service Corps
was an individual program, the push and the motivation for making it work came out of the
relationship of the people that were up on that stage. It wouldn't have been successful if we
didn’t have the support of the Black Student Association. The members of that group were very
close knitted, very committed people, not only to the principles of trying to create change on
campus but they were committed to one another. That’s what made this work. When there’s a
problem, for example, if I had a problem in accomplishing something with campus service corps,

I could easily go to the group and say “Look guys, we have this problem. What can we do? I
need help.” It was like a second home. These were people that I could really depend upon.
RB: One question that I feel I’ve asked everyone we’ve interviewed so far is you all were so
involved with these activities and helping children on the south side and trying to better
conditions on campus, how were you able to balance all of that while also tending to your
studies and being a student?
JS: That’s a great question. Believe it or not, this may be a little surprising. I think I was a better
student because of the activities that I was involved in because of the issues of we were trying
to negotiate with the administrators because for me it made a real commitment. Not only was I
trying to get educated but I was trying to improve on my education. There’s something I want to
share with you that is unique to me. In the group that you’re going to work with and do the oral
history you will probably not find a person that’s like me who has a physical disability. I have
cerebral palsy. I’ve had cerebral palsy since birth and because of that I’ve had to accommodate
and make changes to do certain things. One of the things-and I’m just going to zero in on an
example-one of the things that I used to do was in taking notes, I used to always go through
tape recordings. I would tape record my classes but what people didn’t know was that I would
go back and I would spend an inordinate amount of time taking notes and transcribing at my
own pace. I did that and it was extremely time consuming. Needless to say, I find my own kind
of short hand for myself. No one knew what it meant, but I knew what it meant. And that’s what I
did most of the time. I had to split my time with the activities on campus and doing my
academics. One of the things that was very important that happened-and I think you have a
record of this- Dr. GoinesRB: Dr. Valmore Goines?
JS: Yes. Valmore, can I say it, was from the old school. He was a very shrewd and wise person.
I also want to say, everything that he said, we didn’t go along with. We would bump heads a lot
of the time but when we needed him, he was there. Dr. Goines pulled me into his office one day.
He did this off the cuff, I was not expecting this, it was just he and I. He closed the door and he
says-I’m paraphrasing “I see you John, this campus really needs you. I know that you are
working hard trying to do what you have to do. It makes no sense. You need some help.” Dr.
Goines said and was responsible for hiring a student-it was like a two-fold way. He wanted to be
able to provide opportunities for another student of color. He hired this work study student and
assigned her to me. Her job was to come to my room and to transcribe my notes. He said “the
reason I’m gonna do that is that I want to make sure you are out here advocating.” A lot of
people don’t know that story. I would say it was for the last two years I was fortunate enough to
have her under me. We graduated together. Her job was for 20 hours a week. Off the cuff, this is
kind of a joke side-she was a very nice looking young lady. I was in the dorm one day by the
register’s desk and she came in and the guys were up there hitting on her. They were like “oh
yeah, she’s this and she’s that. I wonder where she’s going?” She had come in and I had given
her a copy of my key. She was going to my room to do her thing. So when we got through

talking with the guys we went down the hall and got to my room. I opened the door and they
saw her sitting there! They didn’t know what to say! It was kind of funny but the thing about it
was that Dr. Goines saw what I was doing and had an understanding in the past that up until
recently society didn’t understand-needing an accommodation. We would call that now a
reasonable accommodation without question, but not back then. I felt kind of odd doing that
because-many times also what I would do was develop an ability to remember quite a lot.
Sometimes when I wasn’t tapping I would develop a relationship with someone else and they
would provide me with their notes. But for Goines to come along and say “I want to assign this
person to you. This is her job, she’s work study and she’s gonna work in this capacity for you.
The reason I want to do this is because I know you are taking up a lot of time doing that work.
She can do this, which will free you up to do work with the group. You talk about support, that’s
the type of quiet support that is kind of in the back. I don’t know what Dr. Goines or others had
done for other black students but when you talk about supporting the effort, you’re not going to
have a real show of support like an administrator coming out and going “Ra ra ra!” and carrying
a sign. It’s that quiet behind the scene kind of effort. That would be a key play that happened for
me while I was up there. It was because of him. He, as I said before, called me in because he
was watching. Obviously, he had to be watching me and understanding what I was doing. I
guess everybody knew that I recorded my classes and what I was doing.
RB: So you’ve identified Chuck Minneman and Valmore Goines as allies from the faculty and
administration. Were there other professors or staff or administration that were helpful to you
all?
JS: I’m trying to think. I’m losing some names but there was a black professor who I think was in
social work who was very helpful. We talked somewhat about Ken Moon. Ken was involved but
he had to play more of the administrator at times coming down hard for us. I never had to be on
that side of him but I know he helped us. The first person who was the Director of Minority
Affairs, Rosella, I don’t know her name. Rosella started out as a counselor in what’s the health
center for Eastern?
RB: Snow Health?
JS: Yeah, Snow Health. Snow used to have a counseling branch. Do they still have that?
RB: Yeah.
JS: Okay. Roselle Davenport-is that name you’re familiar with?
RB: I’ve seen the name come up but I don’t really know her.
JS: Roselle Davenport and another person-Les Bates I believe. Roselle went from there to
becoming the Director of Minority Affairs I believe. That was one of the positions that we
advocated for and we pushed. One of the things that was really key when we created the

position was we asked for involvement in the selection of the person. We pushed very hard for
that involvement. We knew that we couldn’t hire but we wanted to have a definite say. When
that position was established, Roselle applied for it and because of our past, we knew what she
was like. What was also important was she would call on us for input for different issues. That’s
the same thing that happened to Valmore Goines, even though Valmore was a little slicker. Like
I said, Valmore came from the old school but when it came down to it, he still used us in that
way to give input. Have you interviewed Chuck Coleman yet?
RB: Not yet.
MJ: He’s in a few weeks.
JS: You have to ask Chuck about-we had a person, we created a position that they were going
along with and they hired a black female and I cannot exactly what she did, but I will tell you
about her story. You have to ask about this story. Chuck takes personal pride in saying that he
ran that woman away from Eastern because she did something that was against the Black
Student effort. He personally takes responsibility. After 50 years I can only remember pieces but
the reason I’m bringing it up is I want to point out a dichotomy. We were successful in having the
university establish a position, get that position filled and for the most part like with Roselle and
Dr. Goines and several other positions, we were very satisfied with people who were selected
and they used that to blossom the program. If I’m not mistaken, the first person who was
heading Black Studies for Eastern, I believe his first name was Kenneth. What stands out to me
most is that he was a karate expert. He was a martial artist. He would brag about how he could
kick and I had actually seen him jump straight up 10 feet and kick out. I don’t know if he had his
PhD but he was the first personRB: Was his last name MacIntosh?
JS: I’m not sure. These pieces are coming in and out but he was another person that once that
was established and we were able to get him going. I believe, and maybe I’m wrong, I think that
there was a combination of things that kind of the whole effort at Pierce Hall and our efforts to
ask for different and to have the administration slowly establish these programs was do to the
changing of the culture overall in terms of the issues of race, culture, and acceptance and
acknowledgement of pride in who you are. The whole aspect of Black Studies was seeing that
blacks had a part in American history. The process was very slow, very tedious, we had a lot of
opposition, but like I said the group that we had wouldn’t accept no. You can’t really pigeon hole
it. I technically was the director for Black Campus Service Corps and that was my focus-it wasn’t
my only focus I was involved in all kinds of things but planning and administration was what I
was doing, the whole group was giving their input and helping. It wasn’t one person. That was
one of the unique things about the effort there. The running joke in the group-this is something
you can run by Chuck and others-when you hear about the BSA you can ask who was the
leader and who was the president and we would go [Sanford motions pointing at multiple
people]. The reason being is that there wasn’t any. We didn’t operate that way. We operated as

a unit. We had our internal fights and blowouts and everything but everytime that happened, we
always came back. We always made up. There were never any real problems. We had a
commitment that the university was not gonna divide us. We would walk away first before they
would divide us. I think of the uniqueness of that experience. For me, I had been in very few
situations where I had experienced such support and feeling like “my god, they have my back.
They really have my back.” I could go to anyone and ask them for support and they would help
me and not turn me away. I haven’t had that-I definitely don’t have that here (laughs).
RB: You talked about meeting with administration and helping with hiring. How did you all go
about that? I guess if I had an issue, I would be very nervous to talk to the administration. How
did you guys go forth and make those changes?
JS: Well, I think in truth we had a bunch of people. Look at Bob, look at Chuck, Marshall, Mabel
[Jones] These are people who have never been afraid to speak up. They had been speaking up
for themselves and now they are speaking up for everyone else. Patricia Davis and her sister
were planners. They may not be right out there but they were giving ideas. They knew how to
motivate, stir up ideas and toss them around. Once we spent that time in terms of getting that
information out we would just move forward. You have to be pushy, you have to be bold, you
have to be aggressive, you have to be committed to seeing that something is done. Once we
started our process and thought of something that needed to be done, we were willing to push
for it.
MJ: I think just the other day, when we talked to Floyd Walton he said that Patricia and Roberta
[Davis] were two of the most dangerous members because they just motivated people
constantly.
JS: Right, constantly. That’s what I’m saying. These individuals, to me, I’ve never met such
unique personalities in one group of people. I think what was so strange is not that they were
different but they could mix together. That was really something. Something you may not know, I
didn't when you talked to Floyd but two weeks ago Mabel and Jocelyn called us up and sent out
an email that said “Look, we didn’t have enough time when we got up to Eastern to get together.
Let’s all have lunch.” So I took the day off and we went to Detroit. 12 of us showed up and we
caught up and talked. They still understand us and the issues. It was just like we had been
separated. I talk to Marshall periodically, I may talk to Pat, I definitely see Bob but for all of us to
get together it was very rare it was like bringing the family back together. It was a unique
experience. How it came about, I could not tell you. Why did we click like that? I couldn't tell you.
But I felt comfortable. Something else I will share with you is because it was so comfortable and
unique it was a little bit frightening to leave the group because you met people that work really
well with. Are you gonna be able to maintain that without this group to depend on? I came to the
conclusion that I wasn’t losing anybody because I knew who they were. I knew wherever they
were, they were carrying out the same mission. I could depend upon that. It’s been the truth.
Floyd worked for years in the Inkster School System but I know he was involved in similar
activities moving forward. Same thing with Roberta and Pat. Pat’s practicing medicine and

working hard and she hasn’t changed at all. Bob’s the same way. Jocelyn’s trying to move
things. When we come back together, it’s not so much that we have one project, it's that we got
a whole bunch of projects and this is what we are doing. It’s not like I’ve lost anything, it’s all still
there.
RB: Can you talk about the changes you were able to see on campus by the time you were
exiting?
JS: Many of the changes I saw were in the Black Campus Service Corps in terms of numbers.
One of things that's coming back to me. Going back to Goines. I’m not sure how Goines got
involved with it but we were doing the breakfast program and as I said before, when other
people were having parties, activities and charging for their fraternities, our independent group
was having its own little programs and affairs for raising funds for the breakfast program. One of
the things that we did that I think was very significant, it was something that I really enjoyed was
that we advocated for a position to reflect and involve-the campus culture was so white and little
minority involvement-we wanted a minority position within student activities. Are you familiar
with that at all?
MJ: Student Activities?
JS: Student Activities, yes. Did you know that they created a minority position?
MJ: I did not.
JS: Guess who was in that minority position? Chuck Coleman.
RB: I’ve seen his name on documents with that title.
JS: Yeah, Chuck Coleman had that responsibility. That was his job. I’m bringing this up because
I want to show a real key thing that occurred that was really changing. Prior to my coming to
campus, as you all know, the campus always has a homecoming and was their homecoming
queen. Prior to me being there they would have a homecoming queen and the black students
would also have a black homecoming queen because for whatever reason, they didn’t feel like a
black female could be homecoming queen on campus, so they had their own black
homecoming queen. Last black homecoming queen that I know of was Patricia Davis. After that
black homecoming queen ended. When Chuck became the minority affairs person to create
black programming or people of color programming. I gave this to Chuck, he came up with the
idea of an afternoon tea for black women. He calls a tribute to black women. The idea was to
throw out the old idea that you pull this one beautiful woman whether she’s black or white as
homecoming queen instead you have a tribute to all black women because all black women are
beautiful. We would bring in a jazz group, tea, poetry, and tribal language. If you ever get a
chance to interview Kurt and Judy Hill

MJ: Tomorrow.
JS: Judy Hill is a master. She is a master in communication and you can tell her I say this. She
knows I love her to death. Judy does a poem on the black mother that used to make cry. I think
she won a contest for her communications and I think she taught in the Communication
Department. Judy would read poetry, she would recite the Black Mother, they would have other
people and what Chuck was able to do is he would make this tribute to black women year after
year. It became an annual thing. That was one of the big changes and everybody enjoyed it
immensely. People would come to campus and campus wanted to have their homecoming
queen. Fine, this is what we’re gonna do. This is our commitment to all black women. It’s
something separate, but it's different. In no way am I showing the value of it or giving the big
picture. I know there are other people in the group that can probably be more particulate in
terms of the specifics than I. That was just terrific.
MJ: You’re giving us great specifics and details. I like hearing about Chuck because I don’t know
Chuck very well but in the planning of July even he was so quiet and modest so it's nice hearing
more flushed out ideas of what their roles were.
JS: Chuck is a nut (laughs). I could talk to you about Chuck, Bob, Russell McReynolds-have you
talked to him?
MJ: We haven’t gotten a hold of him.
JS: Roberta, Pat, Jocelyn, Mabel-all of these individuals had their own personality. But they
bring their own individuality to the pot. I’m amazed that we are really able to function so well. If I
can say it here-Chuck particularly came off as a hard person but he’s really not that at all. He’s
straight forward, honest, he’s dependable and drives pretty rough, but that’s my buddy.
MJ: I also wonder when you talk about the relationship between you and your friends, I wonder
how it transferred over to new people on campus. We talked to Leonard Posey and he talked a
lot about you and what he got from you and he was able to carry on some of the same activities.
Do you think the generation that came after you had the same tightly knitJS: It was tried to do. Leonard Posey and some of the others are part of what we were talking
about with what we were trying to do on the south side. When new students came in, we tried to
bring them and expose them. Understand, everybody did not like our approach. Everybody did
not accept us as valid.
MJ: Other students?
JS: Yeah, other students. They thought we were uppity or pushy or whatever. In a sense, yes
we were pushy. But we were pushy because there needed to be a push. There had to be
somebody there that was gonna challenge and not roll over. We were not trying to be obstinate,
just to be obstinate. The effort that this group was doing-I can’t really speak to what took place

and the focus of Pierce Hall and all of that stuff. I can only speak to the group that we had there.
I know the ideas, the principles and the things we were trying to do. We were not trying to bring
down the campus. What we were trying to do was enhance the campus to make the campus
more palatable.
[Recording pause]
JS: What we were trying to do was to bring new people into it. We realized that we were all
going to be leaving eventually. We tried to establish things like the different positions. We
wanted to make sure that what we had planned grew. Other people took it over and continued to
push. A lot of people did not buy into our positions. These are students and they were not
interested in our positions or involvement. We were always on the lookout for people who were
interested in doing things, learning things, understanding how we got to the point we are. We
made an open intent to solicit people to come in, work with us and to learn so that once we left,
it could continue. So it was interesting coming back to what had changed. For example, the
Black Studies Program. Understanding that we created that position and the impact that we
had. One of the things we were talking about when we met that day, we didn’t expect nor did
we-I’m not sure how to say this but-I think the university caught us all off guard by
acknowledging that what we did was of value. At the time when we left, we really didn’t think
there would ever be a time or type of acknowledgement because at the time the opposition was
so high. It was real big pushback and we left there we felt like they recognized that eventually
they’ll get rid of us and if they want to speed up, they can speed up and if they want to slow
down, they can slow down; unless somebody was behind us and takes the on the model and
pushes these issue. When you talk about Leonard Posey, it’s interesting to hear that he looks to
me for some type of guidance but there’s no way I knew that someone would take care of it. I
didn’t have a definite confidence that anybody would take over. Many times, I would ask myself
“what ever happened to the program?” I was surprised to see that Starkweather was gone.
What happened to Starkweather? That type of stuff. There’s been a lot of changes over time.
When I came up to campus, I was looking for the library and people were saying, “That’s the
library.” [in reference to Halle Library]. I said “oh that’s the library?” You know what really freaked
me out? My daughter brought me up. I had to stop driving a couple of years ago because of an
operation I had. When we found the library I was surprised how it was a different library [Sanford
attended the University from 1968 to 1972. At that point in time, Porter Hall was the University
Library.] What was even more strange to me was that when we left, we drove around the street
and turned around and I was in front of Munson. I had spent four years in Munson. I had no idea
the library was next to Munson. Somebody said “Munson is apartments.” I knew it was
apartments, I remembered when it changed to apartments.
RB: I’m so upset that we have to round it up here. I’d love to be able to talk to you more. Is there
any else that you’d like to speak on for the record?
JS: I could just go on and on.

MJ: This doesn’t have to be the only interview.
JS: I know that but I think that once you make your rounds, I would suggest that one of the
things you may want to consider is to compare the information and then based upon the
comparison, see where the dots connect and then you can develop questions that go deeper. At
least for, I think the questions that you asked, will help you pull out more information. To be
honest, there was so much. So much was done. There also was not a magic plan that we had.
We were planning what we did but it can from the heart. There was no blueprint. We knew there
was a problem that Eastern had to change. We had a proposal for change and we were willing
to fight for that proposal. That’s how we did it and we had each other to push for these ideas.
Our intent was never to injure the university. Our intent was always saying “You would be a
better university if you did this.” I think that is what was at the time, that understanding. I think a
lot of things could have been negotiated quicker and better if the university realized that the
students were trying to enhance the knowledge base of the university as opposed to taking the
university down.
RB: Thank you.
MJ: I think that’s a good place to end.
JS: You’re welcome. e

